
 

Graham School: Provider Access Policy 2025 
 
Introduction  
This policy statement sets out the school’s arrangements for managing the access of providers to pupils at the school for the 
purpose of giving them information about the provider’s education or training offer. This complies with the school’s legal 
obligations under Section 42B of the Education Act 1997.  
  
Pupil entitlement  
All pupils in years 7-13 are entitled:  

•​ to find out about technical education qualifications and apprenticeships opportunities, as part of a careers 
programme which provides information on the full range of education and training options available at each 
transition point;  

•​ to hear from a range of local providers about the opportunities they offer, including technical education and 
apprenticeships – through options events, assemblies and group discussions and taster events;  

•​ to understand how to make applications for the full range of academic and technical courses.  
 
Management of provider access requests  
 
Procedure  
A provider wishing to request access should contact 

●​ Pippa Harker, Careers Coordinator/ Adviser.  Telephone: 01723 366451 ext. 219 Email: 
p.harker@gra.hslt.academy    

●​ Emma Millican, Careers Leader. Telephone 01723 366451. Email: e.millican@gra.hslt.academy 
 
Opportunities for access  
A number of events, integrated into the school careers programme, will offer providers an opportunity to come into school to 
speak to pupils and/or their parents/carers. 
 
Some of our activities include: 
 

Activities Provider Access 
Careers Fair – in school during school hours – yr 8-11 Post 16 Providers / local and national employers / 

Apprenticeship Providers  
Results day / parents evening / options evening.  Yr 9 and 
yr 11 

Post 16 providers 

‘Meet the Professional’ – all year groups.  A regular drop in 
opportunity to listen to a local or national professional talk 
about their education and career journey. (Average 1 per 
month) 

Employer access via 
Inspiring the future / Speakers for schools / ASK / STEM 
networks / Business Networks / Local volunteers. 

ASK – apprenticeship assembly to Yr 10 and 11. 
With own apprenticeship assembly for y7-9.  To support 
national apprenticeship week and in line with Baker Clause. 

ASK – amazing apprenticeship programme delivery to 
y10,11 
Resources from ASK to support y7-y9 

SHINE University Programme – 12 yr 9 students given 
access to York University Programme. 
Access for y 7 and 8 to skills building workshops. 

York University 

1-2-1 Careers mentoring appointments for disadvantaged 
year 9 students. (To support options process. In house small 
groups support for all other students) 

MyBigCareer 

Careers and Enterprise – Y7 Day. 
Choice of careers and enterprise activities, aimed at 
showcasing a range of different local careers and 
opportunities in the area. 

Burberry / Scarborough Museums / Local STEM 
ambassadors. 

Mock Interviews –  
end of year 10 

Completed with local employer volunteers. 

 
Please speak to our Careers Coordinator to identify the most suitable opportunity for you.  
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Premises and facilities  
The school will make the main hall, classrooms or private meeting rooms available for discussions between the provider and 
students, as appropriate to the activity. The school will also make available AV and other specialist equipment to support 
provider presentations. This will all be discussed and agreed in advance of the visit with the Careers Leader or a member of 
their team.  
 
Providers are welcome to leave a copy of their prospectus or other relevant course literature at reception in order to be 
displayed in the Careers Resource Centre, which is managed by the Career Coordinator. The Resource Centre in the LRC is 
available to all students at lunch and break times.  
 

Useful resources and external organizations  
•​ Gatsby Good Career Guidance. A report on improving career guidance in secondary schools which includes the Gatsby 

Benchmarks.  

•​ Gatsby Good Practice. A website which shares good practice from the North East pilot of the Gatsby Benchmarks, and 
other information and support for schools.  

•​ Compass. A self-evaluation tool to help schools to evaluate their careers and enterprise provision and benchmark against 
the Gatsby Benchmarks and compare it with other schools.  

•​ State of the Nation 2017. A report on the careers and enterprise provision in secondary schools in England in 2016/17. It 
examines how schools are performing in relation to the Gatsby Benchmarks, based on data from responses to the 
Compass tool.   

•​ Careers & Enterprise Company. The Careers & Enterprise Company brokers links between employers, schools and 
colleges in order to ensure that young people aged 12-18 get the inspiration and guidance they need for success in 
working life.  

•​ Careers & Enterprise Company: Schools and Colleges. Connects schools to businesses volunteers and careers activity 
programmes.  

•​ National Careers Service. The National Careers Service provides information, advice and guidance to help people make 
decisions on learning, training and work opportunities. The service offers confidential and impartial advice. This is 
supported by qualified careers advisers.  

•​ Amazing Apprenticeships. A website to make it easy for teachers and careers advisers to access the latest information 
about apprenticeships.   

•​ Apprenticeships Support and Knowledge for Schools (ASK). A network of teachers, careers advisers and ambassadors 
who will promote apprenticeships and traineeships in positive ways to year 10-13 pupils in the North, Midlands, London 
and the South.  

•​ Baker Dearing Educational Trust. Information on University Technical Colleges.  

•​ Career Development Institute. The Career Development Institute is the single wide professional body for everyone 
working in the fields of careers education, career information, advice and guidance, career coaching, career consultancy 
and career management. It offers affiliate and individual membership to schools which includes free CPD webinars, 
regular digital newsletters, a quarterly magazine, online networking groups and training at a preferential rate.   

•​ Career Development Institute Framework for careers, employability and enterprise education. A framework of learning 
outcomes to support the planning, delivery and evaluation of careers, employability and enterprise education for 
children and young people.  

•​ UK Register of Career Development Professionals. The single national point of reference for ensuring and promoting the 
professional status of career practitioners.   

•​ Quality in Careers Standard. The Quality in Careers Standard in the national quality award for careers education, 
information, advice and guidance.   

•​ Find an Apprenticeship. Search and apply for an apprenticeship in England.   

•​ LMI for All. An online data portal, which connects and standardises existing sources of high quality, reliable labour 
market information (LMI) with the aim of informing careers decisions. This data is made freely available via an 
Application Programming Interface (API) for use in websites and applications.  

•​ STEM Ambassadors. A nationwide network of over 30,000 volunteers from a wide range of employers, who engage with 
young people to provide stimulating and inspirational informal learning activities in both school and non-school settings  

•​ Studio Schools Trust. The organisation that unites all Studio Schools, acting as a linking point between Studio Schools, 
enabling the sharing of best practice as well as providing advice and curriculum support.  
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•​ Unistats. The official website for comparing UK higher education undergraduate course data. The site includes 
information on university and college courses, Teaching Excellence and Student Outcomes Framework (TEF) ratings, 
student satisfaction scores from the National Student Survey, employment outcomes and salaries after study and other 

key information for prospective students.  

•​ Your Daughter’s Future. A careers toolkit for parents.  

•​ Your Life app. Informs and inspires young people by giving them the opportunity to discover hundreds of varied career 
options.  

 
Other relevant departmental advice and statutory guidance  
•​ Governance handbook. Guidance outlining the roles and duties of school governors and academy trusts.  

•​ Special educational needs and disability code of practice: 0 to 25 years. A statutory code which explains the duties of 
local authorities, health bodies, schools and colleges to provide for those with special educational needs under Part 3 of 
the Children and Families Act 2014.  

•​ Participation of young people: education, employment or training. Statutory guidance for local authorities on their 
duties relating to the participation of young people in education, employment or training.  

 
Other departmental resources  
•​ Careers strategy: making the most of everyone’s skills and talents. Government’s plan for raising the quality of careers 

provision in England.   

•​ Post-16 technical education reforms: T level action plan. Government’s progress on the reforms to technical education 
set out in ‘Post-16 skills plan’, confirms next steps and opportunities for engagement by interested parties.  
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